AGREEMENT STAIEMENT

This Agreement entered into this day of 1970,wjf
by and between the Board of Education of Pine Hill, hereinafter
called the "Board” and the Pine Hill Education Association,

nereinafter called the "Association."

ARTICLE I - RECOGNITION

A.

The Board hereby recognizes the Pine Hill Education Association
as the vepresentative designated for the purpose of collective
negotiations by the majority of full-time certified professional
personnel under contract with the Board including:

Teachers

Librarians

School Nurses
but excluding:

Superintendent

Principals

Other persons with administrative

responsibility

' when used

Unless otherwise indicated, the term, 'teachers,'
hereinafter in this Agreement, shall refer to all professional
employees in the bargaining unit as above defined, and references

to male teachers shall include female teachers.

ARTICLE II - NEGOTIATIONS PROCEDURES

A'

On or before October 15th, prior to the expiration date
of the contract, the Association shall present in writing

its intent to open contract talks together with its demands.



or group of employees that there has been to him or
them, or to the Association, an inequitable, improper,
or unjust application, interpretation, or violation
of Board policy, this Agreement, or an administrative
policy.
2, A grievance to be considered under this procedure must
be initiated by the grievant (the employee or the Association)
within fifteen (15) working days from the time when the

grievant knew or should have known of its occurrence.

B. PROCEDURE

1. (a) Failure at any step of this procedure to communicate
the decision on a grievance within the specified time
limits shall permit the grievant to proceed to the
next step. Failure at any step of this procedure to
appeal a grievance at the next step within the specified
time limits shall be deemed to be waiver of further
appeal of the decision.

() It is understood that an employee grievant shall
during and notwithstanding the pendency of any
grievance, continue to observe all assignments and
applicable rules and regulations of the Board until
such grievance and any effect thereof shall have been
duly determined,

2, Any employee grievant who has a grievance shall discuss
it first with his principal (or immediate superior or
department head, if applicable) in an attempt to resolve

the matter informally at that level.



e

3.

L,

The principal (or immediate superior or department head,
if appliceble) shall attempt to resolve the matter as
quickly as possgible, but within a period not to exceed
five (5) school days from receipt of the appeal. The
principal shall communicate his decision in writing to the
employee grievant, and the President of the Pine Hill
Education Association.

The employee grievant, no later than five (5) school

days aftér receipt of the decision of his principal or
other immediate superior, mey appeal the decision to

the Superintendent of Schools. The appeal to the Super-
intendent must be made in writing specifying: (a) the
nature of the grievance; (b) the nature and extent of

the injury, loss, or inconvenience; (c¢) the results of
previous discussions; {d) his dissatisfaction with decisions
previously rendered. The Superintendent shall attempt to
resolve the matter as quickly as possible, but within a
period not to exceed ten (10) school days from the receipt

of the appeal. The Superintendent shall communicate his

- decision in writing to the employee grievant, to the

President of the Pine Hill Education Association and to
the principal or other immediate superior.

If the grievance is not resolved to the grievant's satis-
faction, he, no later than three (3) school days after
receipt of the Superintendent's decision, may request a
review by the Board of Education. The request shall be
submitted in writing through the Superintendent of Schools

who shall attach all related papers and forward the request
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to the Board of Education

6. Except for:

(a)

()

Any matter for which a specific method of
review is prescribed and expressly set forth

by law or any rule or regulation of the State
Commissioner of BEducation; or

A complaint of a non-tenure teacher which arises
by reason of his not being re-employed;

or

) A complaint by any certificated personnel

cccasioned by appointment to or lack of
appointment to, retention in or lack of
retention in, any position for which tenure

either is not possible or not required.

the Board. or a committee thereof, shall review the grievance
3 2

and shall, at the option of the Board, hold a hearing with

the employee grievant and render a decision in writing and

forward copies thereof to the grievant and to the Association

within thirty (30) calendar days of receipt of the appeal

or if a hearing is granted, within thirty (30) calendar

days of the date of the hearing. The referred-to hearing,

if granted, shall be held within ten (10) days after receipt

of the appeal notice,

7. If the decision of the Board does not resolve the grievance

to the satisfaction of the employee grievant and he wishes

review by a third party, he shall so notify the Association

within ten (10) school days of receipt of the Board's decision.



If the Association determines that the matter should be

reviewed further, it shall so advise the Board through

the Superintendent within ten (10) school days of receipt

of the Board's decision.

8. (a) The following procedure will be used to secure the

services of an arbitrator:

(1)

(2)

A joint request by the Association and the Board
will be made to the American Arbitration Associ-
tion to submit a roster of persons qualified to
function as arbitrators in the dispute in question.
If the parties are unable to determine a mutually
satisfactory arbitrator from the submitted 1list,
they will request the American Arbitration

Association to submit a second roster of names.

} If the parties are unable to determine, within

ten (10) school days of the initial request for
arbitration, a mutually satisfactory arbitrator
from the second submitted list, the American
Arbitration Association may be requested by either

party to designate an arbitrator.

The arbitrator shall limit himself to the issues

submitted to him and shall consider nothing else, He

can add nothing to, nor subtract anything from, the

Agreement between the parties or any policy of the

Board of Education. The recommendations of the

Arbitrator shall be advisory.



(¢) Rights of teachers to representation

COSTS

(1)

(@)

If,

bny aggrieved person may be represented up to and
including Stage 5 of the grievance procedure by

himself, or, at his option, by the Association by

a representative selected or approved by the Association.
When a teacher represents himself in the processing of

a grievance, the Association shall at the time of sub-
mission of the grievance to the Superintendent or any
later level, be notified by the Superintendent that

the grievance is in process, have the right to be present
and present the Association's position in writing at

all hearing sessions held concerning the grievance, and
shall receive a copy of all decisions rendered.

The Board and the Association shall assure the

individual freedom from restraint, interference,
coercion, discrimination, or reprisal in presenting

his appeal with respect to his personal grievances,

in the judgment of the Association, a grievance affects

a group or class of teachers, the Association shall discuss

it first with the Superintendent in an attempt to resolve

the matter informally at that level. If the matter is not

resolved , the Association may submit such grievance directly

in writing to the Superintendent.

1. Fach party will bear the total cost incurred by themselves.

2. The fees and expenses of the arbifrator are the only costs



which will be shared by the two parties, and such costs will
be shared equally.

3. If time is lost by any employee due to arbitration
proceedings necessitating the retention of a substitute,
the Board of Education will pay only the cost of the
substitute., The time lost by the employee must either

be without pay or charged to personal time.

ARTICLE IV - ASSOCIATION RIGHTS AND PRIVILEGES
The Association, in accordance with Board policy regarding
operation of school buildings, shall have the privilege of
using school building facilities. Bulletin boards and
teacher mail boxes shall be made available to the
Association, This use is restricted to official organization-
al matters. A clearly designated area on the teacher bulletin
board for the exclusive use of the Association shall be
provided in each school., Principals shall receive copies

of all items distributed via the school facilities.

ARTICLE V - TEACHING HOURS AND ASSIGNMENTS

A, It is mutually recognized by the parties that the principle
of forty (L4O) hours normal work week cannot be interpreted
literally. Reasonable duties normally associated with the
teaching profession may be assigned to teachers.

B. Teachers shall be required to report for duty fifteen (15)
minutes before the opening of the pupil school day and
shall be permitted to leave fifteen (15) minutes after the

close of the pupil school day. On Fridays or on days preceding



holidays or vacations, the teacher day shall end five (5)

minutes after the close of the pupil day. Teachers

shall indicate their presence for duty by placing their initials

in the appropriate column on the faculty sign-in and sign~out

roster,

Teachers shall be given written notice of their assignments
not later than June 30th. The administration may alter,
modify, or change such assignments in the event of unusual
circumstances or emergencies and shall notify the teacher
affected by such changes promptly and in writing.

Teachers shall not be recuired to collect monies from
students other than milk money except in the case of

emergency.

. All teachers shall be given a duty-free lunch period of at

least fifty (50) minutes except in emergency situations.
Beginning September, 1070, teachers who sponsor the Safety
Patrol shall be compensated at One Hundred Dollars ($100)
per year.

The attendance registers shall be kept centrally and the

posting of the daily absences from the teachers' daily reports

to the office record shall not be the responsibility of the
individual teacher.

Beginning September 1970, teachers shall not be veguired
to supervise lunchrooms, distribute milk (except in the case

of Kindergarten teachers.)



~10-

ARTICLE VI - TEACHER EMPLOYMENT

A,

Teachers shall be given written notice of their contract and
salary status not later than April 15th. The administration
may alter the date in the event of unusual circumstances or
emergencies and shall notify the Association and the
individuals involved of the change promptly and in writing.
The Board agrees to hire fully certificated teachers holding
certificates issued by the New Jersey State Board of Examiners
or every bteaching assignment if such qualified individuals
are available.
Credit up to the thirteenth (13) step of any salary level on
the Teacher Salary Schedule shall be given for previous
outside teaching experience in a duly accredited schocl upon
initial employment in accordance with the provisions of Schedule
A, Additional credit not to exceed four (U4) years for military
experience or alternative civilian service regquired by the
Selective Service Law, and credit not to exceed two(2)
years total for Peace Corps, Vista, or National Teacher Corps
work and/or time spent on a Fulbright Scholarship shall be
given upon initial employment.
Previously accumulated unused sick days will be restored

to all teachers who return to the Pine Hill System.

ARTICLE VII - TRANSFER AND ASSIGNMENTS

A.

Teachers shall be given written notice of their tentative
class and subject assignments, building assignments, and work

assignnents for the forthcoming year as soon as it is reasonably
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practicable and not later than June 30th. The administration
may change such assignments in the event of unforeseen circum-
stances or emergencies and shall nullfy the teacher affected
by gueh s~bhamsee Lruarbly and in writing.

B. A copy of the teacher vacancy listing, noting official openings,
shall be posted at those times as such listings are forwarded
to the college placement offices.

C. Teachers who degire a change in grade and/or assignment may
file a written statement of such desire with the principal
prior to April lst. of the academic year preceding the academic
yvear for which the change is desirved. A new request must be
submitted in writing each year if the reguest is not granted

on the initial application.

ARTICLE VIII - LEAVE OF ABSENCE
Personal business days, not to exceed four (4) per year, may
be permitted, Teachers planning to be absent under this
Article shall notify the principal a reasonable time in advance.
"Personal business" absences normally will not be allowed for
either the last day prior to or the first day after a school
holiday or holiday period unless approved by the Superintendent,

or if the combined requests for a given day exceed ten (10)

percent of the total teaching staffl,

ARTICLE IX - EXTAENDED LEAVES OF ABSENCE
A, A leave of absence may be considered for one (1) full-time
tenure teacher, without pay, for up to one (1) year to

teach in an accredited college or universitbty.
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B. The Board agrees that one teacher, designated by the Association,
shall, upon request, be granted a leave of absence, without
pay, for one year for the purpose of engaging in the legal
activities of the Association or its affiliates.

C. A leave of absence, without pay, may be considered for one(l)
full-time tenure teacher for up to one (1) year to serve as
an exchange teacher or overseas teacher as a full-time
participant in either of these programs.

D. Applicants for extended leave shall submit a written
application. The application shall be filed with the
building principal no later than March lst of the year
preceding the school year for which the leave would be
effective.

E. Military leave without nay shall be granted to any teacher
who is inducted into any branch of the Armed Forces of the
United States for the period of said induction.

F. Teachers on extended leave or military leave shall retain
sick leave benefits and salary schedule status and shall
be assured their original positions or vacant positions
within the area of their interests, abilities, and train-
ing following completion of leave, provided they satisfy the
Superintendent of Schools of their intent to return prior

to January lst.

ARTICLE X - PROFESSIONAL IMPROVEMENT
Advanced training.

Teachers who earn graduate credits from an accredited institution



